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GUIDANCE TESTING

O. IRVING JACOBSEN
Shurtleff College, Alton, Illinois

This field has grown to such propor-
tions that it is impossible in a short
paper to include the great scope which
it embraces. There are a few important
problems which should be considered,
even though some of them have mot as
yet been solved. Progress is being made
rapidly, and the prospects point toward
a scientific and efficient development in
this phase of administrative work in high
schools and colleges.

Many educational institutions have,
over a period of years, developed guid-
ance clinics, which have become ocut-
standing in their work, and have gained
a reputation of efficiency and achieve-
ment. Some clinicians have compiled
and devised their own tests to serve their
special purposes. Experimentation is
still going on, which is likewise an indi-
cation of progress.

The first question arising when a guid-
ance clinic is about to be established by
an educational institution, is that of the
specific tests which should be given to
students. Is it possible to give too many
tests? Is it possible to obtain too much
information about the students? It cer-

tainly is possible to give too few tests,
and to have too little information about
students, in order to give capable guid-
ance. The questions seem, therefore, not
to limit the amount of information de-
sirable, but rather, the use made of such
information when it is available.

A cumulative record, which includes a
case study of each student, seems neces-
sary. The misinterpretation of test re-
sults and other information can become
a danger to the guidance program. This
indicates the demand for a qualified
specialist to head the guidance clinie, Bo
that there will not be the danger of the
program being “lost in a haze of tests.”
It would be a definite advantage if the
clinician is well-informed in the field of
mental hygiene, in addition to other reg-
ular qualifications.

The guidance program is all-inclusive
so far as the faculty members are con-
cerned. Although the clinician has di-
rect control of the program, responsibil-
ity for its fulfillment rests with the en-
tire teaching staff. Cooperation is neces-
sary, since much information concerning




students is obtainable only from individ-
ual teachers.

Perhaps one of the first tests to be con-
sidered in a guidance program is the
intelligence test. On the basis of a re-
liable test, essential advice can be given
as to the education of the student. Per-
haps the student should be encouraged
to attend college, or discouraged. It may
be that the student should be discouraged
to complete high school, and to study
some trade in a special school. Many
cases can be cited in which parents have
insisted that their child study for a pro-
fessional career, against the advice of a
guidance counselor, only to fail com-
pletely in his studies, and be forced to
choose another vocation, after having
needlessly wasted two or three years. It
must, always be remembered, however,
that intelligence tests are not infallible,
and also that they cannot measure effort
nor ambition.

Achievement battery tests, or individ-
ual achievement tests in specific subjects,
have a place in most guidance programs.
On the basis of ability shown by these
tests, educational, as well as vocational
guidance can be given. These tests may
also be used for prognostic or diagnostic
purposes, depending on their contents.

The tests which are of prognostic na-
ture are increasing continuously. While
these tests are often given before college
entrance, some of them can be given to
advantage at any time. These specific
tests include the fields of music, art, home
economics, and general vocational apti-
tudes.

Nearly every clinic gives at least one
test of character or personality. Certain
vocations demand a special type of per-
sonality. It may be that a certain per-
sonality type would mean failure in a
specific vocation. Therefore guidance in
vocational choice is aided by knowledge
of the results of a personality test.

The diagnostic tests are usually con-
sidered as belonging to the elementary
school only. However, recently such
tests have proven to be a great advantage
in guidance. This has been true in the
field of reading, where diagnosis may in-
dicate a lack in earlier training, and
through proper remedial training, it may
be possible for a student to attain skill,
and perhaps even surpass the average
college or high school student in reading
ability.
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Some institutions have established spe-
cial reading clinics, because of the need
among students. In one college, it was
discovered, by means of a reading test,
that over fifty per cent of the first-year
students had only eighth grade reading
ability. Training to overcome this lack
might end further difficulty for certain
students, especially when they show mno
lack in other flelds. There are some
authorities, however, who question the
duty of guidance work in the field of
remedial training.

Since reading is essential for most high
school and college work, faulty habits are
a distinct hindrance to progress. A com-
mon fault found among students, is that
of using oral reading habits in silent
reading, that is, pronouncing each word
«“mentally.” This procedure retards read-
ing and hence it hinders a student from
obtaining a higher score in any test in
which reading is required. The author
correlated the reading test scores of one
hundred Freshmen with their English
Placement test scores, and obtained a co-
efficient of correlation of 4.96, P. BE. .02.
Reading and intelligence scores for this
same group gave a correlation of +.95,
P. E. .03.

Vocational aptitude tests are gometimes
considered the most important, or the
only tests with which guidance counsel-
ors should be concerned. Some of the
tests in this field are still very much in
the experimental stage, that is, their re-
liability has not yet been proven. Among
the vocational tests now available are:
dexterity tests, specific interest inven-
tories, occupational questionnaires, and
clerical and mechanical aptitude tests.
The personal history rating chart is list-
ed also as a vocational test.

Results of these tests can be used as a
guide in advising students to enter or to
avoid certain vocations. This makes fur-
ther demands on the guidance clinician,
that is, a thorough knowledge of what
is required in the various vocations. The
interest inventories are seldom reliable,
since interest is often fleeting with stu-
dents, and again, the test may be taken
with student intention to check all that
he knows belongs with a certain vocation
which he intends to enter. However,
since his knowledge is limited, his voca-
tional choice may not coincide with inter-

ests of the choice.
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In addition to the tests mentioned for
guidance, educational and family history
are of aid to the clinician, Knowledge
of the student’s health also is of aid in
vocational guidance. Emotional adjust-
ment likewise should be known. Some-
times the personality test includes both
health and emotional adjustment.

The field of guidance testing is wvery

Iilinois State Academy of Science Transactions

wide, and since there are so Very many
tests available in this field, there may
be the danger of including tests which
are not valid measures of what they
claim to measure. The guidance -ecli-
nician must therefore have a thorough
knowledge of tests, of testing techniques,
and of test interpretation, and he must
be on the alert for any new ideas and
tests which can be of use in his field.




